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their own behavior. The bully may need to learn new methods of using his or her power 
and influence in the classroom. 

THE DON'Ts:  

Do not confuse bullying with conflict. Bullying is a form of victimization, and 
addressing it as a "conflict" downplays the negative behavior and the seriousness of the 
effects. Educators should strive to send the message that "no one deserves to be 
bullied," and to let the bully know the behavior is wholly inappropriate.  

Do not use peer mediation. It can be very upsetting for a child who has been bullied to 
face his or her tormentor in mediation. Giving both parties an equal voice can empower 
the bully and make the bullied student feel worse. In addition, there is no evidence that 
peer mediation is effective in stopping bullying.  

Do not use group treatment for bullies. Some schools use therapeutic strategies 
such as anger management, skill-building, empathy-building and self-esteem building to 
reach the bully. In practice, group members can actually reinforce each others' bullying 
and antisocial behavior.  

Adapted from "Misdirections in Bullying Prevention and Intervention," and other tip 
sheets by Stop Bullying Now! [1], a website dedicated to helping youth "take a stand" 
and "lend a hand."  

  

 

 

 

 

 

 

 

 

 

 

Source URL: http://www.tolerance.org/activity/bullying-guidelines-teachers 


